BYRON-BERGEN CENTRAL SCHOOL
Board of Education Meeting
Thursday, February 15, 2024

6:00 p.m. — Professional Development Room
GOVERNANCE TEAM NORMS

No surprises * Woe are prepared, on time, and on task *

We support each other to express our thoughts in a cohesive environment *
We are objective and open minded * We always “check in”

Our MISSION at Byron-Bergen is to...

inspire, prepare, and support using the VALUES of compassion, humiity, kindness, and
persistence with the VISION to change the world.
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1.

10.

Call to Order/Pledge of Allegiance

President’s Report

Academic Focus — Elementary School

Student Council Report = Ir./Sr. High School

Principals’ Comments

Director of Instructional Services Comments

Director of Technology and Assessment Comments

Business Administrator Comments

Superintendent’s Comments and Agenda Review

Consent Agenda {unless Board member requests removal of any item)

a.

b.

Approval of Previous Minutes

January 18, 2024

Financial Matters

General Fund Bills

School Lunch Fund Bills

Federal Fund Bills

Capital Fund Bills

Trust & Agency Fund Bills

Personnel Matters

Resignations/Retirement/Termination:

None

Approvals:

Secretary — Carissa Augello (Eff. 2/12/24)

LTS {Category 1) — Kiley Longin {Eff. 2/12/24)

Changes to “Schedule B” on Reorganizational Meeting for 2023-2024
2023-2024 Spring Sport Coaches/Advisors and Volunteers
Substitute Cleaner ~ Danyel Nowatchik

Permanent Appointment — Cleaner — Ryeder Dilcher (Eff. 2/27/24)
Cleaner — Marlene Murray-Spink (Eff. 2/26/24)

Substitute Cleaner — Kathleen Booth

Miscellaneous Matters

Field Trip — FFA — State Leaders Experience Albany, NY — 2/5-6/24
CPSE/CSE Review

CSE

CPSE
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REPORTS:

12.

i3
49-55
56-62
63
14,
15.
16.
17.

DATES TO REMEMBER:

Board Reports/Comments

Pre-K Report — Elementary Principal
Instructional Services Report — Director of instructional Services
Elementary & Jr./Sr. High Goals Update — Principals

Old Business

12.1 Policy Committee Update — Met 2/1/24

12.2 Facilities Committee Update

123 Budget Committee Update ~ 2/15/24 5:00 p.m.
12.4 Audit Committee Update

125 SOAR Update

12.6 Positive Recognition

+ Designates Board will address issue at this meeting.

New Business

131 Approval of Lois Stone Culinary & Hospitality Award scholarship

13.2 Approval of MOA between Byron-Bergen Central School District and the Service
Employees International Union Local 200United

13.3 Approval of First Reading of Policy # 6190 — Workplace Violence Prevention
Policy Statement

13.4 Approval of Policy # 6190 — Workplace Violence Prevention Policy Statement

13.5 Approval of the 2024-2025 Instructional Calendar

Public Comment
information/Announcements/Reports
Reqguests Requiring Board Consideration

Review of Next Meeting's Agenda

02/19-23/24 — February Recess — No School for Students

03/07-09/24 - Byron-Bergen Musical

03/14/24 — Parent Teacher Conferences — Half Day for K-5

03/14/24 - Board of Education Meeting at 6:00 p.m. — Professional Development Room
03/15/24 - Superintendent’s Conference Day — No School for Students

03/21/24 - National Senior Honor Society & B-B Alumni Hall of Fame Induction at 6:30 p.m.
03/27/24 — National Junior Honor Society Induction at 6:30 p.m.

03/29-04/08/24 — Spring Recess —- No Schoal for Students




Call to Order:

Members Present:

Members Absent:

Also Present:

Executive Session:

(' * Return to Public
© Session: .

President’s Report:

Academic Focus:

Student Council
Report:

(.

BYRON-BERGEN CENTRAL SCHOOL
BOARD OF EDUCATION MEETING
Thursday, January 18, 2024
6:00 p.m. — Professional Development Room

The meeting was called to order at 5:33 p.m. by President D. List.

D. List, H. Ball, K. Carlson (arrived at 6:04 p.m.), J. Cook (left at 7:12 p.m.},
L. Forsyth, C. Matthews, L. Smith

None

P. McGee, L. Prinz, K. Loftus, R. Stevens, B. Brown, J. Back, P. Hazard,
K. Kaercher, R. Caldwell and 14 members of the audience.

It was moved by H. Ball and seconded by J. Cook to enter executive
session at 5:34 p.m. to discuss proposed, pending, or current litigation
and the medical, financial, credit or employment history of a particular
person or corporation, or matters leading to the appointment,
employment, promotion, demotion, discipline, suspension, dismissal or
removal of a particular person or corporation.

The motion passed 6 Yes, 0 No.

it was moved by H. Ball and seconded by J. Cook to return to public
session at 5:47 p.m. ‘
The motion passed 6 Yes, 0 No.

D. List thanked everyone who was able to attend her holiday party. She
thanked P. McGee for getting information out to employees about the
mental health conference that is being held at GCC on January 26™.

K. Holler talked about 9*" Period (an academic support program). The
purpose of this program is to provide academic support to students in
grades 7-12, who have demonstrated a need for additional academic
intervention, with the ultimate goal of students passing all of theijr
classes. This program is in the Jr./Sr. High Library Monday-Thursday from
2:30 p.m. — 3:10 p.m. There are 13 teachers providing services in a wide
variety of subject areas and grade levels. Student grades are reviewed
every five weeks and those students demonstrating a need for additional
academic support are identified (failing two or more classes). Sofar
69.23% of students have improved their grades in one class or more.

None




Principals’
Comments:

Director of
Instructional
Services
Comments:

Director of
Technology &
Assessment
Comments:

Business
Administrator
Comments:

Superintendent’s
Comments:

Consent Agenda:

K. Loftus reported:

- Curriculum work for grades 3 and 4 is being done.

- The new Elementary Nurse Heather Foeller started and is getting
situated. Watch for an upcoming video.

- Lorrie Mallaber’s resignation is up for approval, we are thankful for
her time here at Byron-Bergen. A LTS position is posted to try and
find a replacement for her.

P. Hazard reported:

- The first few weeks are going great.

- This week the High School Current Event class had a behind-the-
scenes look at 13WHAM News.

- Musical practice is going well. The dates for the musical are March 7-
9, 2024

- February Recess is February 19-23, 2024.

B. Brown stated that NYS testing is coming up. Substitute teacher
interviews have been going well and some of them are up for approval.
IEP goal training is on track and going well. Superintendent Conference
Day is next Friday.

J. Back said that students did a computer based testing simulation to
get them ready for the upcoming state tests and it went well. The
Civil Rights Data Collection Report is due at the end of February.

L. Prinz stated that the Governor released the proposed Executive budget
on Tuesday. The Governor is saying that they are using the Foundation
Aid formula, however, she is trying to change components of the formula
which will lower Foundation Aid for schools. The Executive Budget would
eliminate the Save Harmless provision. The Medical Director contract is
up for approval under New Business. The RFP for the building conditions
survey was sent out and proposals are due February 16%.

P. McGee stated the Legislative Breakfast is this Saturday and is being
hosted at Byron-Bergen. There are two additions to New Business 13.1
Approval of Substitute Teacher (UPK-12) — Holly Comas and 13.2
Approval of LTS (Category Il} - Holly Comas (Eff. 2/16/24),

It was moved by K. Carlson and seconded by H. Ball that the following

consent agenda be approved:

Approval of Minutes

December 14, 2023

January 4, 2024

Financial Matters

General Fund Bills: Warrant A-39, Ck. # 24522-24526, $17,643.12
Warrant A-41, Ck. # 24527-24579, $660,715.12




~

Warrant A-42, Ck. # 24580-24585, $8,355.35
Warrant A-44, Ck. # 24591-24653, $109,184.67
Warrant A-45, Ck. # 24654-24657, $2,983.32
Warrant A-48, Ck. # 24658-24690, $598,669.26
School Lunch Fund Bills: Warrant C-11, Ck. # 201167-201178, $29,193.70
Warrant C-12, Ck. # 201179-201184, $7,727.45
Warrant C-13, Ck. #201185-201191, $22,912.05
Federal Fund Bills: Warrant F-8, Ck. # 400527-400528, $4,847.60
Warrant F-9, Ck. # 400529-400530, 51,085.51
Warrant F-10, Ck. # 400531-400532, $6,465.03
Capital Fund Bills: Warrant H-10, Ck. # 2733-2737, $278,908.51
Warrant H-11, Ck. # 2742-2745, $177,627.18
Warrant H-12, Ck. # 2746-2747, $33,479.65
Trust & Agency Fund Bills: Warrant TA-12, Wire # 1683-1686,
Ck. #301361-301368, 5496,032.96
Warrant TA-13, Wire # 1687-1691,
Ck. # 301369-301378, 5460,809.60
Warrant TA-14, Wire # 1692-1695
Ck. #301379-301386, $456,828.37
Debt Service Fund Bills: Warrant V-1, Wire # 99180, $191,550.00
Monthly Treasurer’s Report — December 2023
Personnel Matters
Resignations/Retirement/Termination:
Special Education Teacher — Lorrie Mallaber (Eff. 1/20/24)
Approvals:
Substitute Teacher Aide — Jason Menzie
Additional 2023-2024 Mentor Appointment
Nick Muhlenkamp
Event Catering Services Pay
Additional Lead Evaluator Appointment for 2023-2024
Paul Hazard
Changes to “Schedule B” on Reorganizational Meeting for 2023-2024
Chief Faculty Advisor — Paul Hazard
Additional 2023-2024 Winter Sport Coaches/Advisor
Boys Basketball
Modified — Eiliott Flint (1.5)
Substitute Teacher (UPK-12) — Hayley Skidmore
Substitute Teacher {UPK-12) — Cody Elweli
Substitute Teacher (UPK-12) —~ Katherine Nicoll
Medical Director Contract — Amy Stevens (Fff. 1/19/24)
Miscellaneous Matters
None
CSE/CPSE Review
CSE cases as presented

The motion passed 6 Yes, 0 No




h,

Reports:

Policy Committee
Update:

Facilities
Committee
Update:

Budget Committee
Update:

Audit Committee
Update:

Maintenance Update — Director of Facilities

R. Caldwell stated that there is still a staff shortage for cleaners. He is
thankful for all the help of R. Montgomery and substitutes, without them
the daily tasks would be hard to complete. The “mountain of dirt” that
was left from the soccer field renovation was repurposed and used to
level out the fields in Robbins Brook Park and a modified soccer field was
created.

CPL and Campus Construction gave an overview of the capital project.
Phase 1 is going well and ahead of schedule. Phase 2 received SED
approval last week and the bid opening wil] be on February 8th.

TIG Presentation — P. McGee

TIG is specific to K-12 Education and originated locally in Monroe County,
NY. A number of local school districts participate in this consortium with
the goal of increasing school personnel’s ability to support students and
staff at times of individual or widespread crisis. Members of the TIG
Team are provided with intensive, specific, evidence based/ best practice
training to increase their ability to meet the holistic needs of students
and enhance a district’s ability to respond to crisis. TIG stands for
Trauma, lliness and Injury, and Grief and Loss. The TIG Team is made up
of seventeen members of the district and there are four scheduled
meetings a year but will also meet when an issue arises.

BOCES Presentation

Two members from Genesee Valley School Boards Assaciation (GVSBA)
discussed what GVSBA was about. GVSBA is a rural schools collaboration
that consists of 22 districts (board members and superintendents) in
Western New York that strives to support school boards who are
committed to providing quality education to the children of each district.
They meet once a month both in persen or virtually. They have three big
events a year: the Al Hawk Award dinner, Legislative Breakfast, and a
dinner meeting in the spring.

Meeting on February 1, 2024 at 4:00 p.m.

Met on January 18, 2024 at 5:00 p.m.

Meeting on February 15, 2024 at 5:00 p.m.

None




SOAR Update:

Positive
Recognition:

Approval —
Substitute

Teacher (UPK-12) —
Holly Comas

Approval -

LTS (Category Il) —
Holly Comas

(Eff. 2/16/24)

Public Comment:

None

None

Upon the recommendation of the Superintendent, it was moved by
H. Ball and seconded by C. Matthews to approve Substitute Teacher
{UPK-12) — Holly Comas.

The motion passed 6 Yes, 0 No.

Upon the recommendation of the Superintendent, it was moved by

H. Ball and seconded by K. Carlson to approve LTS (Category 1) — Holly
Comas (Eff. 2/16/24).

Holly Comas, is hereby appointed to the temporary position of {Category
l} Long-Term Substitute Elementary School Social Worker commencing
February 16, 2024 through May 22, 2024 (for C. Bapst). The salary during
this appointment will be paid in accordance with the salary schedule as
outlined in the collective bargaining agreement between the Byron-
Bergen Faculty Association (BBFA) and the Board of Education, and will
be based upon 1/200th of Step 1. This is not a benefits eligible position.
The motion passed 6 Yes, 0 No.

None

Information/Announcements/Reports: None

Requests Requiring Board Consideration: None

Review of Next Meeting’s Agenda:

Adjournment:

Policy Committee Update
Facilities Committee Update
Budget Committee Update
Audit Committee Update
SOAR Committee Update
Positive Recognition

ft was moved by L. Smith and seconded by C. Matthews to adjourn the
meeting at 8:13 p.m.
The motion passed 6 Yes, 0 No.
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CIVIL SERVICE POSITION
RECOMMENDATION

f\pon my recommendation, CC{V\’ 534 \QU&O\Q\\D (candidate name) is hereby
recommended to be appointed to the Iiprovisional* O probationary** 0 permanent (check one) Civil
Service [ substitute O part-time (Xfull-time (check one) position of Secwtacy
(Civil Service job title).

* The position is considered provisional if it is a Civil Service tested position and we did not hire
from the list of eligibles. The candidate must take the test as soon as it is offered and be
reachable on the eligible list to become a probationary employee.

b If the position is probationafy, please state what the probationary period will be.
Probationary period is % Z— weeks (max. 52 weeks).

The rate of pay will be $ IQ per W hour X annum (will be pro-rated if hired after start of

fiscal school year) (check one). All other terms and conditions are per the below applicable
employment contract {check one).

(% Office Personnel & Teachers' Aides Association U Bus Driver's Association
QService Employees Intemational Union Local 200United L] None Applicable

{ dditional Information/Comments: {L@% . 5?‘\'@\1 %L‘g

Supervisor

T

For BOE Meeting on: 9\,\' s 2

Candidate Start Date: 9~\f 3\9"‘%'

Replaces: _{__Arpibre ‘Payroll Budget Code: _ 1Y A0S0~ liwo-05

Attachments Required for Board Recommendation:
O Civil Service Application O Reference Information
J Civil Service Approval L Fingerprint Clearance

Forms/BLANK Civil Service Recommendation Doc 10-28-21




LONG-TERM SUBSTITUTE APPOINTMENT

February 15, 2024

Upon the recommendation of the Superintendent and on motion of

and seconded by , Kiley Longin, who is eligible for initial

certification in Physical Education in the public schools of New York State, is hereby

appointed to the temporary position of (Category !) Long-Term Substitute Physical

Education Teacher commencing February 12, 2024 through March 25, 2024 (for D.

Carson). The salary during this appointment will be $125.00 per day. This is nota

benefit eligible position.

Aye

Nay

41
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BYRON- BERGEN CENTRAL SCHOOL DISTRICT

Elementary School
6917 West Bergen Road | Bergen, NY 14416-9747
{585) 494-1220

Kristin Loftus, Principal
Katie Kaercher, Director of Student Services
Betsy Brown, Director of Instruétional Services

To: Patrick McGee
Superintendent

From: Kristin Loftus
Principal

Re: Recommendation for Long Term Substitute Physical Education
Teacher (K-5)

Date: February 2, 2024

It is my pleasure to recommend Kiley Longin as the long term substitute teacher
(Category 1) for Danielle Carson while she is out for surgery. Her LTS position
will start on February 12, 2024 and will go through March 25, 2024. Kiley holds a
Bachelor of Science in Physical Education from SUNY Brockport and is currently
enrolted in a Masters of Science in Health Education. We are excited to have her
work with us at the elementary school after she has been a long term substitute
in the Jr./ Sr. High School.

Elementary Principal
KL/kb

QOO Many Bees.Qne Hive. 000




It was moved by and seconded by BE IT RESOLVED that the following Revised
Schedule B of designations be approved effective through the remainder of the 2023-2024

school year.

Schedule B
Designations
Workplace Violence
Prevention Coordinator Betsy Brown
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BYRON-BERGEN CENTRAL SCHOOL DISTRICT
DEPARTMENT OF ATHLETICS

INTEROFFICE MEMORANDUM

TO: PATRICK MCGEE; BOARD OF EDUCATION
FROM:  RICH HANNAN, ATHLETIC DIRECTOR;
SUBJECT: RECOMMENDATION MEMO

DATE:  JANUARY 31, 2024

cc: Paul Hazard »-?

I'would like to recommend the following people serve as Coach / Advisor for the 2023-24 School
year.

Basebali
Varsity- Matt Elis IT
JV — Matt Ellis Sr.

Golf
Varsity — Rich Hannan
JVY - Roxanne Noeth

Track

Girls Varsity - Ken Rogoyski
Boys Varsity — Nick Muhlenkamp
JV — Ashley HiH

JV- Lindsey Lovett

Volunteer — Dave Bateman

Tennis
Varsity — Jason Blom
Modified- Mike Conine

Sofiball
Varsity — Pending
Modified- Rebekah Ireland
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CIVIL SERVICE POSITION
RECOMMENDATION

(‘ on my recommendation, _Damﬂiel Naw a:{’cAI )< (candidate name) is hereby
recommended to be appointed to the 3 provisional® O probationary** O permanent (check one) Civil
Service )2/substitute U part-time [ full-time (check one) position of S UB CLEAA E5
(Civil Service job fitle).

* The position is considered provisional if it is a Civil Service tested position and we did not hire
from the list of eligibles. The candidate must take the test as soon as it is offered and be
reachable on the eligible list to become a probationary empioyee.

** If the position is probationary, please state what the probationary period will be.
Probationary period is weeks (max. 52 weeks).

The rate of pay wiltbe $ 1 5. e per )Z”ﬁour [ annum (will be pro-rated if hired after start of

fiscal school year) (check one). All other terms and conditions are per the below applicable

employment contract (check one):
[ Office Personnel & Teachers’ Aides Association L1 Bus Driver's Association

D Service Employees Intemational Union Local 200United , one Applicable

(’ ~itional Information/Comments:

2/7 /"a{f’

g Date

Supervisor Signature

For BOE Meeting on: _ 2|15 a4 Candidate Start Date: \\ 2 I3 4

| Replaces: | Payroll Budget Code: P 1WZ0- {00

| Attachments Required for Board Recommendation:
[ Civil Service Application ' L Reference Information
L Civil Service Approval L Fingerprint Clearance

Forms/BLANK Civil Service Resemmendation Doc 10-28-21
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CIVIL SERVICE POSITION
RECOMMENDATION

( on my recom mendation,R\! EDER DSLCHE‘ﬁ (candidate name) is heraby
recomimended to be appointed to the O provisional* & probationary** & permanent (check one) Civil
Service [ substitute O part-time.@full-time (check one) position of ¢ LEANEL
(Civil Service job title).

* “The position is considered provisional if it is a Civil Service tested position and we did not hire
from the list of eligibles. The candidate must take the test as soon as it is offered and be
reachable on the eligible list to become a probationary employee.

el If the position is probationary, please state what the probationary period will be.
Probationary period is weeks (max. 52 weeks).

The rate of pay willbe § 55 80 per @ hour T anhum (will be pro-rated if hired after start of
fiscal school year) (check one). All other terms and conditions are per the below applicable

employment contract (check one):
Ld Office Personne! & Teachers' Aides Association LI Bus Driver's Association

JATervice Employees International Union Local 200United ( None Applicable

('7 littonal Information/Comments: ?{afﬂ)ﬁﬁ me }:vem a_aqresd ma]é!«%[faﬂ “7% AU
o Yy 'S
team. effs. a7l

|y e

§ .
Supervisé{éignature Date

For BOE Meeting on: 115}t/ Candidate Start Date:

| Replaces: Payroll Budget Code:

| Attachments Required for Board Recommendation:
U Civil Service Application ' LI Reference Information
L2 Civil Service Approval . Fingerprint Clearance

Forms/BLANK Civil Service Recommendation Doc 10-28-21
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CIVIL SERVICE POSITION
RECOMMENDATION

h on my recommendation, ﬂ/j M/ﬂﬂt”. /MUH’M/ - -\S;ay‘q ;{’/ (candidate name) is hereby
recomrnended to be appointed to the O provisignai*m’igbationary** U permanent (check one) Civil
Service LI substitute O part-time @full-time (check one) position of LEANER.

(Civif Service job title).

* The position is considered provisional if it is a Civil Service tested position and we did not hire
from the list of eligibles. The candidate must take the test as soon as it is offered and be
reachable on the eligible list to become 2 probationary employee.

** If the position is probatioqgry, please state what the probationary period will be.
Probationary period is & 2. weeks (max. 52 weeks).

The rate of pay will be $ / E; % pew@’ﬁgxr X annum (will be pro-rated if hired after start of
fiscal school year) (check one). All other terms and conditions are per the below applicable

employment contract (check one):
L1 Office Personnel & Teachers’ Aides Association U Bus Driver's Association
LService Employees International Union Local 200United 0 None Applicable

(_ _'_.itiona! Information/Comments:

2/5 /2

Supervisor Signature Date

| For BOE Meeting on: Al , ' _ Candidate Start Date: 13{9'3 Y

Replaces: | Payroll Budget Code: % llelo “{ioD

;f Attachments Reguired for Board Recommendation: |
' U Civil Service Application ' O Reference Information
L3 Civil Service Approval U Fingerprint Clearance

Forms/BLANK Civil Service Recommendation Doc 10-28-21
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CIVIL. SERVICE POSITION
RECOMMENDATION

(\Qon my recommendation, K&%fem g " (candidate name) is hereby
recommended to be appointed to the T provisional* 0 probationary** (O permanent (check one) Civil

Service /Q"’ﬁ'xbsﬁtute U part-time Q full-time (check one) position of __ (L= ANEL
(Civil Service job title).

* The position is considered provisional if it is a Civil Service tested position and we did not hire
from the list of eligibles. The candidate must take the test as soon as it is offered and be
reachable on the eligible fist to become a probationary employee.

ol i the position is probationary, please state what the probationary period will be.
Probationary period is weeks (max. 52 weeks).

The rate of pay will be $ 15.00 peyz/ﬂ/our W annum (will be pro-rated if hired after start of
fiscal school year) (check one). All other terms and conditions are per the below applicable

employment contract (check one):
O3 Office Personnel & Teachers’ Aides Association LI Bus Driver's Association
Service Employees international Union Local 200United @ﬁo/ne Applicable

( B “l‘litional Information/Comments:

2/7/24

Supervisor Signature Date

For BOE Meeting on: 3\\\{:\9\% Candidate Start Date:

|| Replaces: ' Payrofl Budget Code: HrlpLo- Y-

Attachments Required for Board Recommendation:
5 L Civil Service Application ' U Reference Information
(1 Civil Service Approval . W Fingerprint Clearance

Forms/BLANK Civil Service Recommendation Doc 10-28-21
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2024 6190
1of7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT —
1%t Reading 02/15/24

Overview

The District is committed to the safety and security of its employees. Workplace violence presents
a serious occupational safety hazard. The goal of this policy is to promote the safety and well-being of
all people in the workplace.

Acts of violence against any employee where any work-related duty is performed will be
thoroughly investigated and appropriate action will be taken, including involving law enforcement
authorities when warranted. All employees are responsible for: helping to create an environment of
mutual respect for each other, as well as students, parents, and other visitors; following all applicable
documents; and for assisting in maintaining a safe and secure work environment.

This policy was developed in consultation with the authorized employee representative(s) and is
designed to meet the requirements of New York State Labor Law.

Definitions
For purposes of this policy, the following definitions apply:

a)  "Authorized employee representative” means an employee authorized by the employees or
the designated representative of an employee organization recognized or certified to
represent the employees pursuant to Article 14 of the Civil Service Law, the Public
Employees' Fair Employment Act.

b)  "Imminent danger" means any conditions or practices in any place of employment which are
such that a danger exists which could reasonably be expected to cause death or serious
physical harm immediately or before the imminence of the danger can be eliminated through
the enforcement procedures.

c)  "Retaliatory action" means the discharge, suspension, demotion, penalization, or
discrimination against any employee, or other adverse employment action taken against an
employee in the terms and conditions of employment.

d)  "Serious physical harm" means physical injury which creates a substantial tisk of death, or
which causes death or serious and protracted disfigurement, protracted impairment of health,

or protracted loss or impairment of the function of any bodily organ or a sexual offense as
defined in Penal Law,

e)  "Serious violation" means a serious violation of the public employer workplace violence
prevention program is the failure to:

1. Develop and implement a program;

(Continued)
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2024 6190
20f7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)
15t Reading 02/15/24

g)

2. Address sitnations which could result in serious physical harm.

"Supervisor" means any person within the District who has the authority to direct and control
the work performance of an employee or who has the authority to take corrective action
regarding the violation of a law, rule, or regulation to which an employee submits written
notice.

"Workplace” means any location away from an employee's domicile, permanent or
temporary, where an employee performs any work-related duty in the course of their
employment by the District.

What is Workplace Violence

Workplace violence is any physical assault or acts of aggressive behavior occurring where an
employee performs any work-related duty in the course of their employment including, but not limited

to:

(0

b)

c)

d)

An attempt or threat, whether verbal or physical, to inflict physical injury upon an employee;

Any intentional display of force which would give an employee reason to fear or expect
bodily harm:;

Intentional and wrongful physical contact with an employee without their consent that entails
some injury; ‘

Stalking an employee with the intent of causing fear of material harm to the physical safety
and health of the employee when the stalking has arisen through and in the course of
employment.

Workplace violence may be committed by:

a)
b)
c)
d)
€)
f)

Other employees;
Former employees;
Students;

Parents;

Visitors;

Individuals who have no connection to the workplace, but enter to commit a robbery or other
crime; or

(Continued)
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2024 6190
30f7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)
1% Reading 02/15/24

g)  Anindividual who has a personal relationship with an employee.
Prohibited Conduct

The District prohibits workplace violence and will not tolerate violence, threats of violence, or
intimidating conduct in the workplace.

Workplace Violence Prevention Advisory Committee

The District will establish a Workplace Violence Prevention Advisory Committee that will meet
periodically throughout the year, The purpose of the Workplace Violence Prevention Advisory
Committee is to assist the District in coordinating its efforts to comply with its responsibilities related
to workplace violence prevention, including overseeing the development and maintenance of the
District's Workplace Violence Prevention Program (WVPP).

The Workplace Violence Prevention Advisory Committee will include:

a)  The Workplace Violence Prevention Coordinator;

b)  All authorized employee representatives;

¢)  The Chief Emergency Officer.

It may also include one or more representatives from the following groups:

a}  District-wide school safety team;

b)  The building level emergency response team(s);

¢}  District/building administrators;

d)  Teachers, including at least one special education teacher; and

e)  Other District staff,

Workplace Violence Prevention Coordinator

The District has designated the following District employee to serve as its Workplace Violence
Prevention Coordinator:

Betsy Brown, Director of Instructional Services, 585-494-1220 Ext. 25 09, bbrown@bbschools.org

(Continued)




2024 6190
4 of 7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)
15t Reading 02/15/24

The Workplace Vielence Prevention Coordinator convenes and coordinates the activities and plans
of the Workplace Violence Prevention Advisory Committee. The Workplace Violence Prevention
Coordinator is also responsible for answering employee questions about this policy and related
materials, as well as receiving workplace violence incident reports.

Authorized Emplovee Representatives

Authorized employee representatives will participate on the Workplace Violence Prevention
Advisory Committee. Other responsibilities of the authorized employee representatives include, but are
not limited to:

a)  Participating in the development and implementation of this policy.
b)  Evaluating the physical environment.
¢) Developing the WVPP.

d) Reviewing workplace violence incident reports at least annually to identify trends in the
types of incidents reported, if any.

€) Reviewing the effectiveness of the mitigating actions taken.
f)  Reporting violations of the District's WVPP.
Reporting Workplace Violence

The District has established and implemented a reporting system for incidents of workplace
violence. If there is a developing pattern of workplace violence incidents which may involve criminal
conduct or a serious injury, the District will attempt to develop a protocol with the District Attorney or
police to ensure that violent crimes committed against employees in the workplace are promptly
investigated and appropriately prosecuted. The District will provide information on these protocols and
contact information to employees who wish to file a criminal complaint after a workplace violence
incident.

All employees and authorized employee representatives are responsible for providing written
notice to a supervisor or Workplace Violence Prevention Coordinator of any violent incidents,
threatening behavior, including threats they have witnessed, received, or have been told that another
person has witnessed or received. Reports of workplace violence must be made in writing. All reports
must be immediately forwarded to the Workplace Violence Prevention Coordinator.

(Continued)
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2024 6190
50f7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)
1%t Reading 02/15/24

Written notice is not required where imminent danger exists to the safety of a specific employee
and the employee reasonably believes in good faith that reporting to a supervisor or the Workplace
Violence Prevention Coordinator would not result in corrective action.

After the District receives notice, the District will be afforded a reasonable opportunity to correct
the activity, policy, or practice. The District will immediately respond to all reported incidents of
violence or threatening behavior upon notification.

In addition to complying with the reporting requirements in this policy, District employees must
comply with all other applicable reporting requirements contained in any District policy, regulation,
procedure, collective bargaining agreement, or other document such as the District's Code of Conduct.
Imspections by the Commissioner of Labor

At the Request of an Employee or Authorized Emplovee Representative

If the District has been given notice and opportunity to resolve the activity, policy, or practice and
the employee or authorized employee representative still believes that a serious violation of the WVPP
remains, ot that an imminent danger exists, the employee or authorized employee representative may
request an inspection by notifying the Commissioner of Labor of the alleged violation or danger. The
notice and request will be in writing, describing with reasonable particularity the grounds for the notice,
and be signed by the employee or authorized employee representative. A copy of the written notice will
be provided by the Commissioner of Labor to the District or the person in charge no later than the time
of inspection, except that on the request of the person giving the notice, the person's name and the names
of individual employees or authorized employee representative will be withheld.

A District representative and an authorized employee representative will be given the opportunity:
to accompany the Commissioner of Labor during an inspection for the purpose of aiding the inspection.
Where there is no authorized employee representative, the Commissioner of Labor will consult with a
reasonable number of employees concerning matters of safety in the workplace.

The authority of the Commissioner of Labor to inspect a premises pursuant to an employee
complaint will not be limited to the alleged violation contained in the complaint. The Commissioner of
Labor may inspect any other area of the premises in which they have reason to believe that a serious
violation of the workplace violence prevention law exists.

Initiated by the Commissioner of Labor

The Commissioner of Labor may inspect any premises occupied by the District if they have reason
to believe that a violation of the workplace violence prevention law has occurred. The cutrent Public
Employee Safety and Health (PESH) administrative plan will be used for the enforcement of the
workplace violence prevention law, including a general schedule of inspection, which provides a rational
administrative basis for the inspection.

(Continued)
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2024 6190
6 of 7

Personnel

SUBJECT: ~WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd,)
1t Reading 02/15/24

Woerkplace Risk Evaluation and Developing a Workplace Violence Prevention Program (WVVP)

The District will engage in a process of workplace evaluation designed to identify the risks of
workplace violence to which employees could be exposed.

The Dristrict will then develop and implement a written WVPP to prevent, minimize, and respond
to any workplace violence. The Workplace Violence Advisory Commitlee, which includes all
authorized employee representatives, will oversee and participate in the development of the WVPP.
During the development process, the authorized employee representative(s) will provide input on those
situations in the workplace that pose a threat of workplace violence.

‘The WVPP will include the following:

a)  Alist of the risk factors identified in the workplace evaluation.

b)  The methods the District will use to prevent incidents of workplace violence. Examples
include, but are not limited to:

1. Making high-risk areas more visible to more people;

2. Installing good external lighting;

3. Using drop safes or other methods to minimize cash on hand;

4. Posting signs stating that limited cash is on hand;

5. Providing training in conflict resolution and nonviolent self-defense responses; and

6.  Establishing and implementing reporting systems for incidents of aggressive behavior.

¢) A hierarchy of controls to which the program will adhere as follows: engineering controls,
work practice controls, and personal protective equipment (PPE).

d)  The methods and means by which the District will address each specific hazard identified in
the workplace evaluation.

¢ A system designed and implemented by the District to report any workplace violence
incidents that occur in the workplace. The reports must be in writing and maintained for the
annual program review.

f) A written outline or lesson plan for employee program training.

(Continued)
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2024 6190
7of7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)
1t Reading 02/15/24

g) A plan for program review and update on at least an annual basis. This review and update
will detail any mitigating steps taken in response to any incident of workplace violence.

Prohibition of Retaliatory Behavior (Commonly Known as ""Whistle-Blower" Protection)

The District will not take retaliatory action against any employee because the employee exercises
any right accorded to them under this policy.

Training

At the time of hire and annually thereafter, all employees will participate in the District's
workplace violence prevention training program.

Notification

This policy will be posted where notices to cmployees are typically posted. The District will make
its WVPP available to employees, authorizes employee representatives, and the Commissioner of Labor
upon request and in the work area.

Whenever significant changes are made to the WVPP, the District will provide relevant
information to affected employees.

Labor Law Section 27-b
12 NYCRR Section 800.6

NOTE: Refer also to Policies #3410 -~ Code of Conduct
#3411 -- Prohibition of Weapons on School Grounds
#3412 -- Threats of Violence in School
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Title IX and Sex Discrimination
#5681 -- School Safety Plans
#5684 -- Use of Surveillance Cameras in the District on School
Buses
#5690 -- Exposure Control Program
#6121 -- Sexual Harassment in the Workplace
#6122 -- Emplovee Grievances
#7350 -- Timeout and Physical Restraint
#7360 -- Weapons in School and the Gun-Free Schools Act

, Adopted:
L
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2024 6190
1of7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT
Overview

The District is committed to the safety and security of its employees. Workplace violence presents
a serious occupational safety hazard. The goal of this policy is to promote the safety and well-being of
all people in the workplace.

Acts of violence against any employee where any work-related duty is performed will be
thoroughly investigated and appropriate action will be taken, including involving law enforcement
authorities when warranted. All employees are responsible for: helping to create an environment of
mutual respect for each other, as well as students, parents, and other visitors; following all applicable
documents; and for assisting in maintaining a safe and secure work environment.

This policy was developed in consultation with the authorized employee representative(s) and is
designed to meet the requirements of New York State Labor Law.

Definitions
For purposes of this policy, the following definitions apply:

a)  "Authorized employee representative" means an employee authorized by the employees or
the designated representative of an employee organization recognized or certified to
represent the employees pursuant to Article 14 of the Civil Service Law, the Public
Employees' Fair Employment Act.

b)  "Imminent danger" means any conditions or practices in any place of employment which are
such that a danger exists which could reasonably be expected to cause death or serious
physical harm immediately or before the imminence of the danger can be eliminated through
the enforcement procedures.

¢) "Retaliatory action” means the discharge, suspension, demotion, penalization, or
discrimination against any employee, or other adverse employment action taken against an
employee in the terms and conditions of employment.

d)  "Serious physical harm" means physical injury which creates a substantial risk of death, or
which causes death or serious and protracted disfigurement, protracted impairment of health,
or protracted loss or impairment of the function of any bodily organ or a sexual offense as
defined in Penal Law.

e) "Serious violation" means a serious violation of the public employer workplace violence
prevention program is the failure to:

1.  Develop and implement a program;

(Continued)

b6




2024 6190
20f7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)

g)

2. Address situations which could result in serious physical harm.

"Supervisor” means any person within the District who has the authority to direct and control
the work performance of an employee or who has the authority to take corrective action
regarding the violation of a law, rule, or regulation to which an employee submits written
notice.

"Workplace" means any location away from an employee's domicile, permanent or
temporary, where an employee performs any work-related duty in the course of their
employment by the District.

What is Workplace Violence

Workplace violence is any physical assault or acts of aggressive behavior occurring where an
employee performs any work-related duty in the course of their employment including, but not limited

fo:
a)
b)

¢)

d)

An attempt or threat, whether verbal or physical, to inflict physical injury upon an employee;

Any intentional display of force which would give an employee reason to fear or expect
bodily harm;

Intentional and wrongful physical contact with an employee without their consent that entails
some injury;

Stalking an employee with the intent of causing fear of material harm to the physical safety
and health of the employee when the stalking has arisen through and in the course of
employment.

Workplace violence may be committed by:

a)
b)
c)
d)
e)
f)

Other employees;
Former employees;
Students;

Parents;

Visitors;

Individuals who have no connection to the workplace, but enter to commit a robbery or other
crime; or

{Continued)
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2024 6190
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Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)
g)  Anindividual who has a personal relationship with an employee.
Prohibited Conduct

The District prohibits workplace violence and will not tolerate violence, threats of violence, or
intimidating conduct in the workplace.

Workplace Violence Prevention Advisory Committee

The District will establish a Workplace Violence Prevention Advisory Committee that will meet
periodically throughout the year. The purpose of the Workplace Violence Prevention Advisory
Committee is to assist the District in coordinating its efforts to comply with its responsibilities related
to workplace violence prevention, including overseeing the development and maintenance of the
District's Workplace Violence Prevention Program (WVPP).

The Workplace Violence Prevention Advisory Committee will include:

a) The Workplace Violence Prevention Coordinator;

b)  All authorized employee representatives;

¢)  The Chief Emergency Officer.

It may also include one or more representatives from the following groups:

a)  District-wide school safety team;

b)  The building level emergency response team(s);

¢)  District/building administrators;

d)  Teachers, including at least one special education teacher; and

e)  Other District staff.

Workplace Violence Prevention Coordinator

The District has designated the following District employee to serve as its Workplace Violence
Prevention Coordinator:

Betsy Brown, Director of Instructional Services, 585-494-1220 Ext. 2509, bbrown@bbschools.org

(Continued)
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2024 6190
4 0f 7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)

The Workplace Violence Prevention Coordinator convenes and coordinates the activities and plans
of the Workplace Violence Prevention Advisory Committee. The Workplace Violence Prevention
Coordinator is also responsible for answering employee questions about this policy and related
materials, as well as receiving workplace violence incident reports.

Authorized Emplovee Representatives

Authorized employee representatives will participate on the Workplace Violence Prevention
Advisory Committee. Other responsibilities of the authorized employee representatives include, but are
not limited to:

a}  Participating in the development and implementation of this policy.
b)  Evaluating the physical environment.
¢) Developing the WVPP.

d) Reviewing workplace violence incident reports at least annually to identify trends in the
‘types of incidents reported, if any.

¢)  Reviewing the effectivencss of the mitigating actions taken.
f)  Reporting violations of the District's WVPP.,
Reporting Workplace Violence

The District has established and implemented a reporting system for incidents of workplace
violence. If there is a developing pattern of workplace violence incidents which may involve criminal
conduct or a serious injury, the District will attempt to develop a protocol with the District Attorney or
police to ensure that violent crimes committed against employees in the workplace are promptly
investigated and appropriately prosecuied. The District will provide information on these protocols and
contact information to employees who wish to file a criminal complaint after a workplace violence
incident.

All employees and authorized employee representatives are responsible for providing written
notice to a supervisor or Workplace Violence Prevention Coordinator of any violent incidents,
threatening behavior, including threats they have witnessed, received, or have been told that another
person has witnessed or received. Reports of workplace violence must be made in writing. All reports
must be immediately forwarded to the Workplace Violence Prevention Coordinator.

(Continued)
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Written notice is not required where imminent danger exists to the safety of a specific employee
and the employee reasonably believes in good faith that reporting to a supervisor or the Workplace
Violence Prevention Coordinator would not result in corrective action.

After the District receives notice, the District will be afforded a reasonable opportunity to correct
the activity, policy, or practice. The District will immediately respond to all reported incidents of
violence or threatening behavior upon notification.

In addition to complying with the reporting requirements in this policy, District employees must
comply with all other applicable reporting requirements contained in any District policy, regulation,
procedure, collective bargaining agreement, or other document such as the District's Code of Conduct.

Inspections by the Commissioner of Labor

At the Request of an Employee or Authorized Employee Representative

If the District has been given notice and opportunity to resolve the activity, policy, or practice and
the employee or authorized employee representative still believes that a serious violation of the WVPP
remains, or that an imminent danger exists, the employee or authorized employee representative may
request an inspection by notifying the Commissioner of Labor of the alleged violation or danger. The
notice and request will be in writing, describing with reasonable particularity the grounds for the notice,
and be signed by the employee or authorized employee representative. A copy of the written notice will
be provided by the Commissioner of Labor to the District or the person in charge no later than the time
of inspection, except that on the request of the person giving the notice, the person's name and the names
of individual employees or authorized employee representative will be withheld.

A District representative and an authorized employee representative will be given the opportunity
to accompany the Commissioner of Labor during an inspection for the purpose of aiding the inspection.
Where there is no authorized employee representative, the Commissioner of Labor will consult with a
reasonable number of employees concerning matters of safety in the workplace.

The authority of the Commissioner of Labor to inspect a premises pursuant to an employee
complaint will not be limited to the alleged violation contained in the complaint. The Commissioner of
Labor may inspect any other area of the premises in which they have reason to believe that a serious
violation of the workplace violence prevention law exists.

Initiated by the Commissioner of Labor

The Commissioner of Labor may inspect any premises occupied by the District if they have reason
to believe that a violation of the workplace violence prevention law has oceurred. The current Public
Employee Safety and Health (PESH) administrative plan will be used for the enforcement of the
workplace violence prevention law, including a general schedule of inspection, which provides a rational
administrative basis for the inspection.

(Continued)

60




61

2024 6190
6of7

Personnel

SUBJECT: WORKPLACE VIOLENCE PREVENTION POLICY STATEMENT (Cont'd.)
Workplace Risk Evaluation and Developing a Workplace Violence Prevention Program (WVVP)

The District will engage in a process of workplace evaluation designed to identify the risks of
workplace violence to which employees could be exposed.

The District will then develop and implement a written WVPP to prevent, minimize, and respond
to any workplace violence. The Workplace Violence Advisory Committee, which includes all
authorized employee representatives, will oversee and participate in the development of the WVPP.
During the development process, the authorized employee representative(s) will provide input on those
situations in the workplace that pose a threat of workplace violence.

The WVPP will include the following:

a)  Alist of the risk factors identified in the workplace evaluation.

b)  The methods the District will use to prevent incidents of workplace violence. Examples
include, but are not limited to:

1. Making high-risk areas more visible to more people;

2. Installing good external lighting;

3. Using drop safes or other methods to minimize cash on hand;

4. Posting signs stating that limited cash is on hand;

5. Providing training in conflict resolution and nonviolent self-defense responses; and

6.  Establishing and implementing reporting systems for incidents of aggressive behavior.

¢) A hierarchy of controls to which the program will adhere as follows: engineering controls,
work practice conirols, and personal protective equipment (PPE).

d)  The methods and means by which the District will address each specific hazard identified in
the workplace evaluation.

¢) A system designed and implemented by the District to report any workplace violence
incidents that occur in the workplace. The reports must be in writing and maintained for the
annual program review.

f) A written outline or lesson plan for employee program training.

{Continued)
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g) A plan for program review and update on at least an annual basis. This review and update
will detail any mitigating steps taken in response to any incident of workplace violence.

Prohibition of Retaliatory Behavior (Commonly Known as "Whistle-Blower" Protection)

The District will not take retaliatory action against any employee because the employee exercises
any right accorded to them under this policy.

Training

At the time of hire and annually thereafter, ail employees will participate in the District's
workplace violence prevention training program.

Notification

This policy will be posted where notices to employees are typically posted. The District will make
its WVPP available to employees, authorizes employee representatives, and the Commissioner of Labor
upon request and in the work area.

Whenever significant changes are made to the WVPP, the District will provide relevant
information to affected employees.

Labor Law Section 27-b
12 NYCRR Section 800.6

NOTE: Refer also to Policies #3410 - Code of Conduct
#3411 -- Prohibition of Weapons on School Grounds
#3412 -- Threats of Violence in School
#3420 -- Non-Discrimination and Anti-Harassment in the District
#3421 -- Title IX and Sex Discrimination
#5681 -- School Safety Plans
#5684 -- Use of Surveillance Cameras in the District on School
Buses
#5690 -- Exposure Control Program
#6121 -- Sexual Harassment in the Workplace
#6122 -- Emplovee Grievances

#7350 -- Timeout and Physical Restraint
#7360 -- Weapons in School and the Gun-Free Schools Act

Adopted: 02/15/24
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July/August
New Teacher Orientation August 21-22 2024 +——> }
Professional Development (non-fenured teachers)- August 22, 2024 D ‘

=5

a5

Holidays/Recesses
Independence Day - July 4, 2024

Labor Day - September 2, 2024

Columbus Day - Octeber 14, 2024

Veterans' Day - November 11, 2024

Thanksgiving Recess - November 27-29, 2024

Winter Recess - December 23, 2024 - January 1, 2025
Martin Luther King, Jr. Day - January 20, 2025

Luner New Year - January 29, 2025

February Recess - February 17-21, 2025

Spring Recess - April 11-21, 2025

Memorial Day - May 26, 2025

Juneteenth - June 18, 2025

First Day of School September 4, 2024

-t

Last Day of School June 27, 2025 <>

Testing Schedule —

January Regents - January 21-24, 2025
3rd - 8th Grade NYS ELA Testing - April 8-9, 2025
3rd - 8th Grade NYS Math Testing - April 29-30, 2025
AP Exams: May 5-22

5th & 8th Grade Science Test - May &, 2025

June Regents - June 4,10, 18-27, 2025

Regenis Rating Day - Jan 24, June 26 & 27, 2025

Superintendent’s Gonference Days v
No School For Students

Superintendent's Conference Day - August 28, 2024
Superintendent's Conference Day - September 3, 2024
Superintendent's Conference Day - QOctober 11, 2024
Superintendent’s Conference Day - January 24, 2024
Superintendent's Conference Day - March 24, 2025

Parent Teacher Conference O

1/2 Day of School - PreK-12 - November 22, 2024
1/2 Day of School - PreK-5 (only) - November 25 & 26, 2024
1/2 Day of School - PreK-5 {only) - March 20, 2025

Days Of Instruction

September 16 + 1
Ociober 21 +1
November 17
December 15
January 19 + 1
February 15
March 20 + 1
April 15
May 21

June 19
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